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Course Objectives

ATo better understand how many of
the subtle dynamics associated with
differences can create barriers to
recruiting, engagement, retention,
employee development, team work,
productivity and profitability.




Prejudice (webster)

APreconceived Judgment or Opinion

AAN Adverse Opinion or Leaning Formed
Without Just Grounds or Before Sufficient
Knowledge

AAN Irrational Attitude of Hostility Directed
Against an Individual, a Group, a Race, or Their
Supposed Characteristics




Dealing With Socialized Prejudice
Besite CWe ) oCan Do

Alncrease Awareness
ACanodot Manage What We A
AStop Denying, Avoiding and Pretending

AEncour age Ownership so
Discrimination

ACognitive Dissonance (holding two conflicting
thoughts simultaneously)

AHavi ng Prejudices Doesn
Per sonéeACTI NG ON Prej udij
THE PROBLEMS ARISE.
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